School Leader News – February 2016

November/December 2016
www.osba.org

facebook.com/osba.org

503-588-2800

Court ruling raises new liability
risks for schools

800-578-6722

info@osba.org

Tualatin School District’s facilities manager, and chairman
of the PACE Board of Trustees. “The potential is not good.
When I talk to other school districts they say the same
thing.”
Already, one highly visible closure has resulted: the
city of Redmond’s nationally acclaimed recreational
climbing route on the underside of the Maple Avenue
Bridge, spanning a dry riverbed. The city closed climbing
access in Dry Canyon Park this fall after Citycounty
Insurance Services (CIS) withdrew its coverage as a direct
result of the court ruling.
“It’s the only facility we have closed,” said Scott Moss,
property and casualty trust director at CIS, which insures
city and county facilities statewide. “We were concerned
about its appropriate use. Without a change in legislation
we won’t cover it.”
Annie McVay, Redmond’s parks and recreation
manager, said the city hopes to reopen the climbing area
next fall if the Legislature amends the statute or, barring a
change in state law, by securing insurance from a different
source.

By GORDON OLIVER
A legally blind runner’s injury-inducing stumble into an
unmarked sprinkler repair hole in a Portland park seven
years ago has triggered a long-running legal fight that’s
created new liability risks for Oregon schools and
community colleges.
In the case of Johnson v. Gibson, the Oregon
Supreme Court’s decision opened a crack in state law that
shields school entities and other landowners from legal
liability claims over injuries when property is open for free
public use. While the so-called recreational immunity law
remains intact, legal experts say that injured runner Emily
Johnson’s successful strategy of suing two Portland
employees, rather than the city itself, opens a path for
lawsuits that will hit property owners indirectly.
By suing employees instead of the property owners
specifically covered by the immunity law, “trial lawyers can
make an end run around recreational immunity and go
forward with cases that were completely blocked prior to
Johnson v. Gibson,” said Lisa Freiley, OSBA’s staff
counsel and PACE administrator, in a recent email to
school and community college officials.
“It is quite possible that we will see a sharp increase in
lawsuits filed against PACE member employees who
operate, maintain or repair recreational areas,” Freiley
wrote.
PACE, which stands for Property and Casualty
Coverage for Education, is an insurance pool administered
by OSBA in conjunction with the Special Districts
Association of Oregon. Members include most of Oregon’s
school districts, community colleges, charter schools and
education service districts.
The possibility of new legal actions has raised
concerns among facility and risk managers for cities,
counties, schools and community colleges. Because
employers insure their workers against legal claims, they
would still be held liable indirectly for legal actions against
their employees. Volunteers also could be targeted in a
lawsuit.
“We just need to be on top of this. We don’t know
where it’s going to go,” said Phil Wentz, the Tigard-

Lobbyists for school entities and local governments
say they’ll be looking to the Legislature for a “fix” to the
litigation opening created by the Oregon Supreme Court.

The playground at Irvington Elementary School in Northeast
Portland is open to the public in non-school hours and is used for
many community and recreational activities, including afterschool soccer classes.
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They acknowledge that it may not be easy.
Indeed, the Oregon Trial Lawyers Association, which
filed a legal brief in support of Emily Johnson’s lawsuit, is
expected to oppose a restoration of the strong shield
previously provided by the recreational immunity statute.
Kathryn H. Clarke, a Portland attorney who argued the
trial lawyers’ brief before the State Supreme Court, said
the statute has been stretched far beyond its original intent
at the time of its 1995 adoption.
“Recreational immunity as originally envisioned was
just fine,” she said. “It was literally about opening the
outback so people could cross private property to get to
the Pacific Crest Trail.”
School properties and parks that are intended to serve
the public and students should be held to a high standard
of maintenance and safety, Clarke said.
Emily Johnson was injured while jogging in Portland’s
showcase Waterfront Park, where a maintenance worker
had dug a 6-inch hole for a sprinkler repair that was not
covered at the time of the accident.
Kirk Mylander, general counsel for CIS Oregon, said it
was “patent nonsense to suggest that attorneys and courts
broadened the provision’s use beyond its original intent
when in fact the Legislature over time expanded the law’s
applicability.
“If they want, they can fight it out in the Legislature,”
Mylander said of the trial lawyers’ association. “I anticipate
the Legislature will address it.”

In the immediate future, both PACE and CIS are
asking those insured to reduce risks by making overdue
repairs, establishing regular maintenance schedules, and
installing cautionary signs at playgrounds and other
recreational facilities.
“We want them to eliminate the easy stuff off the top,”
said Freiley. She worries about whether school officials
fully realize the increased liability they face in light of the
state Supreme Court ruling.
Wentz, of Tigard-Tualatin, agrees.
“I don’t think anyone ever takes this (risk) seriously
enough because people like me are calling out that there’s
a wolf running around,” he said. “This is a real wolf, not a
pretend one.”

A long case history
The winding sequence of events leading to the
Supreme Court ruling began in the summer of 2009 when
Johnson tripped in the sprinkler hole. The Vancouver
woman badly injured her knee, causing a permanent
disability despite multiple surgeries. Workers said the hole
had been marked initially by an orange cone, but that the
cone had been removed before Johnson ran through the
park.
Johnson originally sued the City of Portland, but the
city asserted that it was protected by the recreational
liability protections in the Oregon Public Use of Lands Act.
The judge dismissed the suit but Johnson’s lawyers refiled,
this time naming maintenance worker Scott Gibson and his
supervisor Robert Stillson as defendants.
That suit also was dismissed. On appeal, the Ninth
Circuit Court of Appeals sent the case to the Oregon
Supreme Court for a ruling on whether employees should
be considered “owners” protected by recreational
immunity. The court ruled that the employees are not
“owners,” which allowed Johnson’s case to go forward.
Importantly, public agencies insure employees against
personal liability, so ultimately the liability still rests with
school districts and other public property owners.
PACE and other statewide public and private entities
are preparing to ask the Legislature to expand the
definition of “owner” to include employees, volunteers and
agents, Freiley has informed PACE members. But even if
the Legislature makes that change, it might not go into
effect immediately.

Whole Child Summit planned
in January in Portland
By GORDON OLIVER
Educators and mental health experts dealing with
youths who have experienced serious trauma want to
answer this fundamental question: What can educators do
to help these students thrive and succeed?
Getting to a satisfactory answer requires an
understanding of how serious or chronic trauma affects
young people both emotionally and biologically. In a
classroom setting, it also requires teamwork by school
staff, teachers, administrators and the broader community
to guide students to make choices that will help them do
well in school and in life.
The strategies for reaching such a goal fall under the
umbrella of trauma informed care, a research-based
response that draws on increasing knowledge of trauma’s
immediate and long-term impacts on our lives. A growing
number of school districts in Oregon and nationally
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recognize the need, and are embracing strategies for
helping students move forward.
Those research and school-based responses will be
the subject of a daylong Whole Child Summit on Jan. 20 in
Portland sponsored by the Oregon Association for
Supervision and Curriculum Development (ASCD). A
number of health and education organizations are cosponsors. Keynote speaker is Kristin Van Marter Souers, a
licensed mental health counselor who is assistant director
of Washington State University’s Child and Family
Research Unit.
The framework for trauma-informed care is expressed
in this summary cited by Trauma Informed Oregon, based
at Portland State University: “Trauma-informed
organizations, programs and services are based on an
understanding of the vulnerabilities or triggers of trauma
survivors that traditional service delivery approaches may
exacerbate, so that these services and programs can be
more supportive and avoid re-traumatization.”
Research foundation
The research that underpins the emerging programs is
the Adverse Childhood Experiences (ACE) study
conducted in the 1990s by the Centers for Disease Control
along with Kaiser Permanente. Over 17,000 adults in San
Diego responded to their adverse experiences before age
18 in these areas: substance abuse; separation or divorce;
mental illness; battered mothers; criminal behavior;
emotional abuse; and physical neglect of the individual.
Researchers found that three out of five individuals
have experienced some form of traumatic or adverse life
event. Experts say those experiences can alter the brain
development patterns in children under age 6, conditioning
them to a quick response to stressful situations or making
them predisposed to fight, flight or freeze reactions. Those
responses are closely linked to attention deficit disorder
(ADD) and attention deficit hyperactivity disorder (ADHD).
Oregon’s Department of Human Services has taken a
lead nationally in implementing trauma informed care with
a requirement that state and community mental health
service providers assess for symptoms and problems
related to trauma and offer recovery services. Now the
push is on to tap our understanding of trauma care beyond
individual treatment to classrooms, says Mandy Davis, coexecutive director of Trauma Informed Oregon.
“It’s not about creating something new but about using
the practices we already have,” she said.

Education service districts (ESDs) could play a “critical
component” in developing and implementing such
services, says Gary Peterson, executive director of the
Oregon Association of Education Service Districts.
Some Oregon school districts are well on their way to
bringing that understanding into their classrooms. They are
taking a variety of approaches, some based on the work of
WSU researchers and others building on existing
programs or other frameworks.
Last year key staff members from eight Oregon
districts met in a series of brainstorming meetings about
trauma informed practices. One, the Bethel School District
in Lane County, decided to integrate those practices with a
program designed to build resilience in students. It
launched in 2014.
Tina Gutierez-Schmich, Bethel’s equity coordinator,
said the blended program was first implemented across
the district’s leadership team in four sessions and then
introduced in school buildings at minimal cost. She said
the work was not so much staff training as a way to embed
concepts that work to reduce trauma into curriculum and

New classroom approaches
An essential ingredient is for schools to engage and
train staff at all levels, and not just classroom teachers,
about effective responses to students whose behavior
might be negatively affected by trauma. The approach also
requires engagement from the larger community including
parents, student advocates and health care providers.
To that end, the Oregon Department of Education
(ODE) recently established a work group on Trauma
Informed Care/Services to identify and review the most
promising practices in schools from preschool to grade 12.
3
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Oregon schools await Measure 98
rules, funding issues

teaching practices. The district is also evaluating the most
appropriate approaches to discipline, Gutierez-Schmich
said.
Another district taking a lead role is the 5,800-student
Grants Pass School District. It is implementing practices
developed by WSU educators that guide teachers in
helping trauma-affected students break away from
behaviors that can lead to failure.
The WSU program is called Collaborative Learning for
Educational Achievement and Resiliency – CLEAR for
short – and the Grants Pass district is in the first year of a
three-year implementation at its Lincoln Elementary
School. The district hopes over the next several years to
have the program in place at all 10 elementary schools,
and is eager to share its experiences with other southern
Oregon districts.
Prerequisites for launching CLEAR included winning
support from 80 percent of Lincoln school staff, said Todd
Bloomquist, the Grants Pass district’s director of special
services, technology and instructional improvement. The
WSU program also wanted Grants Pass to secure
community support for the project. Local coordinated care
organizations are covering first-year costs and the
southern Oregon mental health organization Kairos is
assisting in training teachers and staff.

By GORDON OLIVER
Oregon moved toward expanding career and technical
education to help reduce dropout rates with voters’ Nov. 8
approval of Measure 98, and now schools await
rulemaking and funding decisions.
Districts are gearing up for extra state funding of $800
per high school student beginning next school year. For
now, though, they’re in a waiting game as fiscal
forecasters examine the state budget and the Legislature
braces to deal with an expected deficit in the next
biennium.
If fully funded, Measure 98 programs will receive
almost $300 million in the next biennium. Larger districts,
including Portland and Salem-Keizer would land more than
$10 million per year.
But under the budget proposed by Oregon Gov. Kate
Brown, the state has allocated only half of the necessary
funding for the 2017-19 biennium.
The money must be used for new programs or
expansion of existing programs in all of these three areas:
career and technical education (CTE); college-level
educational opportunities; and dropout prevention
strategies.
Measure 98 included a fiscal escape valve that allows
the Legislature to reduce funding for 2017-19 on a
prorated basis if the state’s forecast for a revenue increase
from 2015 falls below $1.5 billion. That forecast will be
released in May 2017, and districts will then have to wait
for the Legislature to approve funding based on the usual
political balancing act of competing priorities.
For now, the uncertain state budget for Measure 98
means that “all the money is so hypothetical,” said Autumn
Foster, communications coordinator for the Canby School
District, which operates one of the state’s strongest career
and technical education programs.
But regardless of how much the state invests in
Measure 98, the amount will add to the current forecast of
a $1.4 billion shortfall in the next two-year budget cycle.
And that deficit is the bigger picture that districts worry
about as they gear up for the opportunities and challenges
created by Measure 98.
The core pro-Measure 98 pitch by Stand for Children,
the measure’s chief backer, was that its targeted funding
could help increase Oregon’s high school graduation rate,
the nation’s third lowest at 74 percent.
David Rosenfeld, campaign manager for Measure 98,
acknowledged that the state’s expected budget shortfall
makes the Legislature’s job more challenging as it also
faces large cost increases in the Public Employees
Retirement System (PERS) and health care programs.
“The concern is, ‘How can we do Measure 98 if we
have a $1.5 billion shortfall?’” Rosenfeld said, speaking of
legislative priorities. “We’re saying, ‘This is not time to
crawl info fetal position. You just got a powerful mandate

The district’s initial performance indicators for
assessing CLEAR’s impact will be attendance, behavior
referrals, academic performance, student time on task and
teaching time – that is, available time as compared to
utilized time, according the school district’s program
outline. The district will also be looking for improvements in
“school climate,” one of the chief indicators of student
success.
Districts are also getting help from the OEA Choice
Trust, which has targeted its assistance grants to efforts
within districts to reduce teacher stress. Inge Aldersebaes,
the OEA Choice Trust’s associate director and an Oregon
ASCD board member, said trauma-sensitive schools have
strong potential to give educators strategies that will make
their jobs less stressful by promoting self-care and wellbeing.
“Often staff is overlooked because kids are our North
Star,” she said.
But she also said chronic stress is undermining the
physical, social and emotional well-being of educators.
She sees great promise for trauma-informed care in
helping educators fulfill their vision by creating
compassionate cultures for students and staff.
“It’s not one more thing we do, but something we do
differently to change that culture,” she said.
While it will take time to fully understand and integrate
these concepts into our education systems and practices,
she said there’s reason to hope trauma-informed care will
be transformational.
“In Oregon we are on a journey of exploring what this
means,” she said.
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•

to make this thing work.’ That doesn’t mean there won’t be
tensions.”
The next step is for the Oregon Department of
Education (ODE) to prepare detailed funding rules for
State Board of Education approval on March 1. State
officials will consult with stakeholder groups and present
draft versions of proposed rules to the Board of Education
this winter.
Lori Sattenspiel, OSBA’s interim director of legislative
services, said OSBA would play an active role in the rules
process.
By July 1, ODE will establish a High School
Graduation and College and Career Education Fund that
will distribute the allocated funds to school districts.
The Canby School District has just begun internal
discussions of how to expand its career and technical
education programs, said Foster, the district’s
communications director. The district is looking at how to
best use the money to strengthen an already robust
program, she said.
Meanwhile, she said, Canby is more than happy to
share its experience with other districts that will be
launching or expanding CTE programs.
Maureen Wheeler, public communications officer for
the Beaverton School District, said new Superintendent
Don Grotting wants to make a strong focus on career and
technical education. Grotting “is looking at ways to expand
(CTE) programs and make them more comprehensive,”
she said.
More information about implementation can be found
on the ODE website at:
www.ode.state.or.us/search/page/?id=5598

•

It will provide accountability to taxpayers and
policymakers through transparent planning and
communications of how any new revenues would be
spent to impact student achievement.
For too long, Oregonians have been waiting “until next
year” to find a way to provide adequate, stable school
funding, said
Jim Green,
who will
succeed Betsy
Miller-Jones in
January as
OSBA’s
executive
director. Green
is currently
OSBA’s deputy
executive
director.
“I need you
to stand up
with us this
year as we take OSBA President Dr. Doug Nelson welcomes
attendees to the annual convention.
our plan
forward to change the way we fund education in this state,”
Green told the convention audience. “If the Cubs can win a
World Series, we can do this. I am absolutely convinced.”
Keynote speakers each day inspired convention
attendees. Chad Hymas, whose neck was shattered in
2001 by a 2,000-pound bale of hay, talked about turning
obstacles into opportunities.
“The two most important days in your life,” he said,
“are the day you were born and the day you find out why.”
He gave personal examples of how people can use
the circumstances in their lives to make a difference, and
urged board members to “do whatever you can do in your
circle to have purpose.”
“If you want to be a person of influence, be visibly felt,”
Hymas said.

OSBA’s Annual Convention includes
revenue reform focus
School board members around the state learned about
an array of important issues facing schools at OSBA’s 70th
Annual Convention Nov. 10-13. But it was revenue reform
that took center stage.
K-12 education faces a roughly $2 billion funding gap
in the upcoming biennium, and it will be OSBA’s top
priority to champion a revenue reform package in the 2017
Legislature that changes the way education is funded in
Oregon.
“We want to write a new future for Oregon and for our
students,” said OSBA President Dr. Doug Nelson.
In January, OSBA will work with state-level partners to
poll Oregonians to assess voter support for different
revenue reform measures. The feedback will be used to
craft a legislative package that OSBA will present to
legislators in 2017.
Key elements of the package will be:
•

It will address cost drivers such as PERS and health
care and eliminate unfunded mandates.

It will amend Oregon’s Constitution to require the
Legislature to provide adequate funding to meet
Quality Education Model goals.

Chad Hymas encourages attendees to turn obstacles into
opportunities.
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Pedro Noguera tells attendees,
“You are the keepers of the
American Dream.”

Pedro Noguera, a
distinguished professor of
education at UCLA and
former school board
member, said in a
keynote address that
schools need to focus
less on test scores and
more on cultivating talent
in children.
He offered these
suggestions for what
school boards should do
to make a difference:

•

Maintain the right priorities

•

Support and recognize high-quality teaching – focus
on morale

•

Prioritize teaching and learning when setting budget
priorities

•

Publicize your district’s successes

•

Provide incentives for teachers with a track record of
effectiveness to work in high-need schools

Board members attending the Leadership Institute
learned three key steps to advocating for education with
their local legislators:
•

Get informed and know their story

•

Contact your legislator and develop a relationship

•

Share your story and ask for their support
Districts planning future bond campaigns were
encouraged to add student voices to their planning efforts.
Karen Montovino, an architect with DLR Group, gave the
examples of Camas and Gresham-Barlow as two school
districts that successfully involved students in planning
new buildings.
“Students have a lot to say that can help shape a
facility for decades of students,” she said.
Montovino offered these suggestions for involving
students in bond campaigns:

•

Promote leaders who value and understand teaching
“You are the keepers of the American Dream,” he said.
“That’s what it means to be on the school board.”
Heidi Sipe, superintendent of the Umatilla School
District, said in a Sunday keynote address that school
boards should support districts in cutting through red tape
and focusing on positives to maximize student
achievement.
Two top educators were honored at Saturday’s
luncheon. North Clackamas Superintendent Matt
Utterback was recognized as Oregon Superintendent of
the Year, and Medford kindergarten teacher Gloria
Pereyra-Robertson was honored as Oregon Teacher of
the Year.
Utterback urged board members to be “people of
influence” and to help give students a voice. PereyraRobertson said she is an example of how education can
change a child’s direction.
“Education is the
one thing that can
shape your future,” she
said, “and is the one
thing that no one can
take away from you.”
The convention
agenda offered more
than 60 workshops
designed to provide
board members with
tools and ideas for
helping improve
student achievement in
“Education is the one thing that
their districts, comcan shape your future,” said
munity colleges, ESDs Teacher of the Year Gloria
and charter schools.
Pereyra-Robertson.

•

Host listening sessions with students about what
they would like to see in their bond

•

Show them images of different buildings and spaces
and ask them to pick one or two that they like and
why

•

Hold student design charrettes where students can
weigh in on different design ideas

•

Take students on school tours and see the spaces
through their eyes

•

Shadow students throughout their day to see how
they use their current spaces and how those spaces
work

•

Include students on the planning team

•

Provide opportunities for student internships within
the architecture or engineering firm
Diversification of staff remains a priority for Oregon’s
schools but also a huge challenge, said Parkrose School
District Superintendent Karen Fischer Gray in one of the
breakout sessions. Of Oregon’s 576,000 students, about
36 percent are students of color. But only 9 percent of
teachers are persons of color. She pointed to her own
district as an example of the struggle.
More than 50 languages are spoken in the Parkrose
district, she said, and 22 percent of the students don’t
speak English as a first language. Students of color
constitute 70 percent of enrollment.
“But we can’t get a diversified work force to match our
student population,” she said.
The answer may lie in districts developing “grow your
own” partnerships, said Fischer Gray, who served on the
state Educator Equity Advisory Group through the Chief
Education Office. Among their recommendations:
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•

Provide state-funded scholarships for culturally and
linguistically diverse Oregon Promise students
seeking to become teachers ($750,000 in
scholarships in 2017-19)

•

Fund mentors for two years for every teacher hired in
an Oregon school and provide continued networking
and retention support for culturally and linguistically
diverse candidates who have been recently hired
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vice president, said the group is being started to add “a
needed perspective to the conversation.”
Goals are to:
•

To promote quality education for all students,
focusing on the needs of students of color

•

To promote positive relationships among school
board members of color, their communities, political
leaders and OSBA

•

To promote positive representation of board
members of color to OSBA

•

To encourage citizens of color to run for local school
board seats
With Oregon’s increasingly diverse student population,
it’s important that school boards reflect that diversity,
Tyner said. Otherwise, boards face these challenges:

Hot Topic sessions gave attendees the opportunity to learn more
about critical issues facing schools.

Another session dealt with the importance of creating
a safe environment for transgender students.
Oregon’s Equality Act of 2007 prohibits discrimination
based on sexual orientation, but there’s work to be done to
educate students and staff, said Karin Moscon, a civil
rights specialist with the Oregon Department of Education.
More than one-third of students responding to a survey
said they have heard school staff make homophobic or
sexist remarks. Studies show that transgender students
commit suicide eight times more often than their gender
typical peers, she said.
Schools are required to treat a student consistent with
the student’s gender identity as soon as a student or their
parent requests it with school administration, she noted.
Other sessions dealt with critical issues facing schools,
including the role of school boards in closing the
achievement gap. Board members also had an opportunity
during the convention to participate in discussions on a
variety of hot topics, from lead in schools to parent
engagement strategies to the board’s role in layoffs and
recalls.

•

How can you govern a population you know little
about?

•

How do you create a board that truly represents the
community?

Francisco Acosta and Donna Tyner join the discussion during
OSBA’s new School Board Members of Color Caucus workshop
at OSBA’s Annual Convention.

School Board Members of Color
Caucus offers convention workshop

Statewide, students of color comprise 36.4 percent of
Oregon’s K-12 enrollment. But only about 10 percent of
teachers and administrators are persons of color. Statistics
are hard to come by, but few school board members
statewide are persons of color.
“We want to build confidence in parents that we all can
play a part in the education of our kids,” Castañeda said.
One role of the caucus will be to encourage people of
color to “take those baby steps” and get involved in their
schools, he said. Helping in a classroom or joining parentteacher organizations is a good start toward considering
running for school board.
“If we are invisible, we are always going to be
invisible,” said Castañeda. “We need to step out of our
comfort zone and do something.”
That can be a leap for many parents who are fearful of
how they will be received, said Francisco Acosta, a board
member with Multnomah ESD and OSBA.

By CONNIE POTTER
Very few school board members across Oregon are
persons of color, but OSBA’s new School Board Members
of Color Caucus hopes to change that. The caucus held a
workshop at OSBA’s Annual Convention.
The group wants to encourage
more citizens of color to run for local
school board seats, said Carlos
Castañeda, a Gladstone School
Board member and caucus
president.
“We need more voices,” he
said. “We have to be heard.”
Donna Tyner, a Beaverton
School Board member and caucus
Carlos Castañeda
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“When I got started, I was afraid to speak up,” he said.
“You gradually learn.”
Districts should view everything they do through an
equity lens, Tyner said. The caucus encourages every
district to adopt an equity policy as a way to demonstrate
commitment to providing equal outcomes for all students,
even if that means differentiating resource allocation.
Other recommendations for school boards:
•

Demand school systems examine root causes
behind student performance

•

Set clear expectations through goals and
measurements

•

Monitor system performance

Register now for
OSBA’s Labor and
Employment Regional
Workshops in various
locations around the
state. Find out more on
the OSBA website:
www.osba.org

This is an excellent time for your local district to
examine your role as leaders, your expression of values
and beliefs, and how your role as a school board can
continue to create a positive, safe learning environment for
all students. OSBA has resources and policies to help you
with cyberbullying, hazing, harassment and keeping all
students safe. The current political discourse has created
an opportunity for all of us to examine the policies and
practices we have in place, and make sure they are sound
and reliably implemented.
Charles Martinez, chairman of the Oregon State Board
of Education, states, “We must ensure that all students
and families feel safe and are welcomed in our schools. It
is not a political act to support each other, to offer kind
words, or to listen.” Oregon Superintendent of the Year,
North Clackamas Superintendent Matt Utterback, noted in
his remarks at the recent OSBA convention, “Our
challenge is making this vision a reality for our students,
especially our traditionally underserved student groups.
Regardless of our political affiliations, each of us has an
obligation to each other, to each student, family and staff
member to ensure a sense of safety, respect and love. We
must be committed to creating schools and work
environments that are protected from discrimination.”
Our opening convention keynote speaker, Chad
Hymas, spoke about influence, the influence we all have
and the need to use it every day to create a more positive
world. His message could not have been more on target
for our time, and for our role as school board members.
His message to board members reverberated with “Make a
difference. Don’t wait for a bale of hay to land on your
head!” And Pedro Noguera, our second keynote speaker,
challenged us to take steps directly to impact children and
close the achievement gap. If you weren’t able to see
these keynote speakers, their full presentations are
available online on the OSBA website here:
www.osba.org/Calendar/Events/Annual_Convention2016.aspx?page=presenters. Their presentations are
powerful and timely; please take the time to view them and
share them with board members who might not have been
able to attend the convention.
As I transition from my role leading OSBA, I do so with
the faith that you will use your position, your influence, to
continue to carry on the mission of this association. Thank
you for the support you have given me, and thank you for
all you have done and continue to do for the students of
Oregon. You will influence the future of each and every
one of Oregon’s students to create a better America. Our
students are not just our future, they are our hope for a
better world.

•

Use work sessions to learn about equity-centered
approaches and solutions
We don’t want to create conflicts,” Tyner said. “We
want to figure out how we can work together to better
understand each other.”

Promise update: New ‘Promise Kids’
will debut soon on website
Students from six Oregon school districts will be
featured this month as part of the third year of the
“Promise of Oregon” campaign.
Their photos, as well as statements from the students
about why they represent the “Promise of Oregon,” will
debut starting next week at the campaign website,
www.promiseoregon.org.
The photos were taken at
schools in Sisters, Siuslaw,
Beaverton, Crane, Portland
and Eugene.
During its first two years, the Promise campaign has
celebrated the accomplishments of Oregon students and
helped galvanize support for increased funding for public
schools. Legislators ultimately settled on a State School
Fund figure of $7.4 billion for 2015-17 – up $850 million
from the previous biennium.
In the Loop

In transition, keep focus on students,
‘our hope for a better world’
We are in a time of transitions.
Transitions in leadership nationally,
transitions here at OSBA as I retire
and hand the leadership over to
Deputy Executive Director Jim Green.
Transitions are great times to pause
and examine where we are, where we
are headed and the values and beliefs
that drive our mission and actions.
Some things are important to maintain
through transitions, and those are at the
core of who we are.

Betsy Miller-Jones
Executive Director
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PACE Awards Program will reward a
safety star with $5,000

OSBA elections will close Dec. 16
Ten seats are open on the OSBA Board of Directors.
The voting period runs through Dec. 16.
The 10 candidates for OSBA Board seats are running
unopposed. They are:

The PACE Awards Program recognizes the member
programs and individuals who exemplify exceptional
vision, leadership and creativity in school safety activities,
such as:

•

Position 1 (Eastern), Kevin Cassidy (incumbent),
Baker SD

•

•

Auditing the college campus safety policy

Position 2 (Gorge), Scott Rogers (incumbent – oneyear term), Athena-Weston SD

•

Implementing districtwide safety trainings

•

Position 5 (Southern), Craig Prewitt (incumbent),
Phoenix-Talent SD

•

Replacing playground and sports equipment

•

•

Position 7 (Clackamas), Carlos Castañeda,
Gladstone SD

•

Position 9 (Douglas/South Coast), Hank Perry
(incumbent), Douglas ESD

•

Position 11 (Marion), Tass Morrison (incumbent),
North Santiam SD

•

Position 13 (Yamhill/Polk), Susan FitzGerald,
Yamhill Carlton SD

•

Position 15 (Washington), LeeAnn Larsen
(incumbent), Beaverton SD

•

Position 17 (Multnomah), Francisco Acosta
(incumbent), Multnomah ESD

Purchasing a SawStop
PACE Awards give member community colleges and
districts the chance to receive recognition for their
outstanding work. While most schools have existing safety
programs, the PACE
Awards highlight
programs or individuals
that exceed baseline
expectations and
demonstrate devotion to
school safety.
“Keeping students and staff safe is important every
day, and what PACE really wants to celebrate with these
Safety Awards are the efforts that go above and beyond
the everyday,” said Scott Neufeld, director of risk
management. “A School Safety Star is someone who
identified a potential liability and took steps to overcome
that exposure.”
In addition to statewide recognition at PACE Day, one
award recipient – The School Safety Star – will also
receive $5,000 to invest in a safety program, with the
oversight of the PACE Risk Management team.
Complete an individual or member program
nomination form, and submit to PACE by Jan. 20, 2017.
More details are available on the PACE website:
pace.osba.org/Benefits/Articles/Awards-Program.aspx.

•

Position 19 (Multnomah), Paul Anthony
(incumbent), Portland Public Schools
Except as noted above, OSBA Board terms are for two
years.
Local boards will be voting on OSBA Board
representatives, as well as one resolution. OSBA reminds
members to ask board chairs to place the election on
board meeting agendas.
Election materials and a calendar can been found on
the OSBA website at
http://www.osba.org/About%20OSBA/LeftNav/Election_Ce
nter.aspx

Upcoming OSBA Events
School Board Recognition Month
January 1-31, 2017
2017 Labor and Employment Regional Workshops
February 1-16, 2017
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